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$83000

up to/including

$500/year

2 (standard)

$83000

Full family

102

Yes

We're in compliance with

CPF requirements.

Yes

One month, including 5

Sundays (standard)

235

Rector pays 25% of the cost of whichever medical plan she/he selects.
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How are your preparing yourselves for the Church of the future?
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When Father David announced his retirement, Sunday attendance and pledging began to level out. The lay

leadership and staff stepped up to reinvigorate our congregation with new ideas. In the Fall of 2017, we

hosted a Ministry Fair. The Nave was cleared of seating, and 46 ministries were arranged around tables

that circled the Sanctuary so worshipers could learn about outreach suited to their interests. The Ministry

Fair was the Sunday Service that day. It proved there was excitement for St. Alban’s outreach, and

opportunities for meaningful involvement moving forward. Another affirming signal of momentum was our

recent project of paving the original gravel parking lot. The estimate for the paving was $110,000, and a

great leap of faith was needed to undergo fundraising during a transition period. The Vestry announced

the project to the congregation in September, with the promise that if $60,000 was raised for the project

by Oktoberfest we would have a paved lot by late fall. The project was completed in November. More than

asphalt, it was a commitment by the Vestry and the congregation that indicated a desire to look to the

future, as well as a visible welcome to newcomers.

St. Alban’s is well-positioned to flourish as we move to the future. Part of this preparation centers on the

faith development of our young people. Our Youth Director has developed a range of enriching programs.

Sunday school is well-attended and is a time to gather for fellowship and Christian education. Our youth

enjoy an annual ski-trip, and last year we had 50 children participate in the Christmas pageant! Our most

recent confirmation class last fall was the largest ever with 26 confirmands. The involvement of our youth

has been particularly encouraging during this transition phase. We hope to add worship experiences that

add depth and a different style from our Sunday services; we hold a monthly Saturday evening Alternative

Mass driven by different musical genres, and Father Jim held a well-received children’s service. We are

encouraged by the momentum that has been sustained during this period of transition. Our stewardship

campaign was able to raise the necessary funds to continue all of our ministries for 2018. We embarked on

an ambitious capital project to pave our parking lot, and the response from our congregation confirmed

the excitement for our growth strategy.

welcoming, energetic, creative, thoughtful leader, faith over politics
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How do you practice incorporating others in ministry?

As a worshipping community, how do you care for your spiritual, emotional and physical well-being?
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Each Sunday, we have Holy Communion, Rite II, at 8:00 am and 10:30 am. The 8:00 is a said service,

while the 10:30 service includes the choir, using primarily Hymnal music, and a children’s choir on

selected Sundays. Clergy share the preaching responsibilities, so we hear God’s word from varied

perspectives. Both services are supported by altar guild, lay readers, Eucharistic ministers, ushers, and

acolytes. At the 10:30 service, the children worship together until they join their families at the Peace.

Some Sundays are special celebrations such as the blessing of the animals, an integrated ministry fair,

and a lakeside service. Services such as Christmas and Easter include added service elements,

instrumental music, additional services, and children’s pageants. We celebrate an alternative mass on

some Saturday evenings, using different music styles such as Celtic, jazz & reggae. We celebrate Morning

Prayer two mornings each week, and Holy Eucharist two days per month at a local retirement community.

We hold Holy Eucharist on Sunday evenings at Davidson College, with a dinner provided by parishioners.

Pastoral care is of major importance as our clergy, staff, and parishioners pray for and visit those in need

of spiritual and emotional support during grief, stress, and illness. Prayers for individuals or families are

asked in each service during Prayers for the People, as well as any verbal or silent additions; this support

strengthens the church community, and extends to other outreach gatherings within the parish. The

church spiritually nourishes members through adult formation offerings such as Disciple Bible Study, a

book group, spirituality in poetry study, Episcopal Church Women gatherings, small dinner groups, a Tai

Chi class, and social occasions sponsored by the Ministry of Fun. Birthdays and anniversaries are listed in

the newsletter each week, just a little way to let others know of a special day! Conversations have begun

to create more small groups around shared interests, including intentionally spiritual themes, such as

centering prayer, or yoga. The church community continues to respond to ideas that help create a

spiritual, nourishing, and wellness environment. We look forward to working with our new rector to

continue to develop opportunities to do this.

St. Alban’s offers many opportunities for both parishioners and those in our community to become

involved depending on available time and interest. We have an active lay ministry program including

ushers, lectors, chalice bearers, greeters, and choir. Our Sunday youth leaders are a valuable part of our

worship experience. The pastoral care community provides comfort, meals, and support to our members

who are experiencing personal challenges. We reach outside of our parish by including Davidson College

students, and preparing meals for their group; through our St. Alban’s Pre-School, offering a high quality

learning environment; and through our Outreach team, serving the greater Charlotte area. In our recent

Parish Survey, when the question was asked, “When have you felt like you were doing God’s Work?” a

majority of answers included situations where we were serving others. Quarterly, we hold a welcome

social after our Sunday service for those new to the parish, so they have an opportunity to connect to

clergy, lay members, and outreach of interest. We incorporate others by functions organized by Ministry

of Fun Committee, and the Ministry Fair.
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How do you engage in pastoral care for those beyond your worshipping community?
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We provide support and care to our community in a number of ways, both inside and outside of our church

building. We welcome a variety of ministries and groups that use our space on a regular basis. Our Pre

School provides scholarships for families that could benefit from assistance in obtaining quality education

for their children. Music at St. Alban’s is a regular concert series, which brings musicians from around the

country to Davidson. Our space has also been shared with groups who need a safe place to meet, like this

past spring when the local police force held a community meeting to discuss the ongoing concerns of our

immigrant community. We also find ways to provide care to those outside of our church walls.

Parishioners provide weekly meals to Davidson College students and offer other support throughout the

year. We celebrate the Holy Eucharist twice a month at a local retirement community. Our outreach team

continues to find new and exciting ways to meet the needs of our local community. A recent example of

this is an initiative to address domestic violence and homelessness in north Mecklenburg County.

We value Christ’s message of serving others, and are engaged in outreach activities that are impactful

locally and internationally. Some of the ongoing efforts that define our values include: placing life-size

bronze Homeless Jesus sculptures in international cities; supporting an annual Costa Rican mission trip;

establishing the LaEscuelita San Alban pre-school, which serves 30 children; collaborating with other

Episcopalians to support Galilee Ministries of East Charlotte serving immigrants and refugees;

collaborating with the North Mecklenburg Homeless Task Force; supporting a regional Domestic Violence

Ministry; packing over 12,000 meals for Rise Against Hunger; and serving at the Mooresville Soup

Kitchen monthly. We also serve the Davidson community through seasonal drives to gather and help

distribute food, clothing, and supplies. We’ve partnered with other churches for a Back2School Blast and

a blanket drive, and with the Police Department on the community Angel Tree. We collected food for the

Thanksgiving Turkey Drive that served 147 people this past year. Through donation drives and volunteer

opportunities, we have served over 15,000 people with over 400 volunteers.

Our sense of Christian love and duty has led to many outreach activities that have been detailed

elsewhere; however, three years ago we identified a gap and filled it with the Ministry of Fun! We

recognized in-reach and community-building are important to our spiritual health, and we also wanted an

outlet for social time with each other beyond worship services. We realized spending time having fun not

only renewed our bonds with each other, but showed the wider community the best of us. Many of us

recall being drawn into the St. Alban’s community by a social event, and today we bring this joy into

several new events such as our Oktoberfest and Spring Fling celebrations. This ministry has injected new

life into many of our older traditions such as our Shrove Tuesday Pancake Supper, our Ministry Fair, and

even our annual worship service by the lake. Enthusiastic leaders in the Ministry of Fun bring an

infectious energy to all of our missions, and now we cannot imagine how we got along without it. We want

to show who we are - a friendly church, a social church, and a place where you look forward to seeing

your brothers and sisters in faith more than just on Sunday mornings.
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What is your practice of stewardship and how does it shape the life of your worshipping community?

What is your experience leading/addressing change in the church? When has it gone well? When has it gone poorly? And what 
did you learn?
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St. Albans has been blessed to have consistently successful stewardship campaigns. This trend appears to

remain positive as more pledges from newcomers and visiting families are received. Our annual

stewardship season is traditionally led by one or two volunteer families, with support provided by the

clergy and financial staff. Lay leadership, in cooperation with the Rector, is a key part of each stewardship

campaign. Additionally, several couples or individuals are invited to share their stewardship values at

worship services during this time. Successful stewardship efforts over the past several years have allowed

St. Alban’s to cover operating expenses, while also cultivating a responsible financial reserve. An

additional component of stewardship our parish takes very seriously is complementing financial pledges

with time and talent volunteerism. This is understood by many in our parish to be another way to return a

small part of the blessings God has given to us. Parishioners actively serve in community outreach such as

the local soup kitchen, the annual blanket drive and blood drives; the Angel Tree program; and the

Spanish-speaking pre-school sponsored by our parish.

The past few years have seen growing disagreement over beliefs and political views causing some

dissention among family, friends, and church members. Our parish has recognized this and has held

sessions called “Hot Topics” - forums where clergy and others have facilitated discussions on

controversial topics. Attendees have been encouraged to share their views and listen to those with

differing opinions, and we have learned from one another. Like many Episcopal churches and churches of

other denominations, we experienced conflict around the issue of same-sex marriage. When Bishop Curry

asked each rector in the diocese to discern whether or not to allow same-sex marriage in their parish,

Father David decided to let the congregation have a discussion and take a vote. The meeting was open

and frank, but not contentious. The vote was held, overwhelmingly in favor of allowing same-sex marriage

at St. Alban’s. While we know we will never all agree on everything, we also know it is imperative that we

feel free to respectfully offer our views and listen to the views of others if we truly aspire to be an open

and welcoming community, and remain united in our love of Christ.

Although our interim experience did not officially begin until August 2017, St. Albans’ began this

transition three years ago when our Rector announced he would be retiring. During those three years, the

congregation spoke often of impending change, and the situation required patience and resilience for

clergy, staff, Vestry, and congregation. St. Alban’s is made up of engaged individuals who genuinely care

about the future of our church. Through this extended transition, we have learned how important it is to

be transparent, and to provide as much information as we can to our congregation in a timely manner. We

are most effective at this when we make intentional efforts to address the change. In this interim time, we

have included updates on our search process during our weekly announcements and in our weekly

newsletter. When we have neglected to do this consistently, we have received feedback of members

feeling disconnected to the process, and higher anxiety about the transition. It will remain important to

maintain open communication between the Vestry, interim Rector, and congregation, and to provide

adequate and positive information during this period of expectation.
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http://www.saintalbanspreschool.org/
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17



Ministry Portfolio

 	  

Worshipping Community Web site:  

References

Bishop:  

Diocesan Transition Minister  

Current Warden/Board Chair  

Previous Warden/Board Chair  

Search Chair 

Parish/Institution  

Local Community Leader  

Media Links:
 
 

Online References:

 
Provide Worship or Classes in:

 

 

Contact:

Full Portfolio
(last updated Mar 2, 2018)

St. Alban'Episcopal Church, North Carolina

Rector / Vicar / Priest-in-Charge | Receiving Names until 04/23/18.

http://www.saintalbansdavidson.org/

  

> https://www.facebook.com/StAlbansDavidson/

919-834-7474 sam.rodman@episdionc.org

The Rt. Rev. Samuel

Rodman

Mrs. Cate Buckner

919-834-7474 catherine.massey@episdionc.org

Canon Catherine MAssey
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